NAVSEA 04 Naval Reserve Assignments and Funding

The majority of the SEA 04 Naval Reserve community is represented by the Engineering Duty Officers (EDs) with a 1445 designator. Naval Reservists from other communities also are available to support the SEA 04 Naval

Reserve Program including Surface Warfare Officers (1115), Merchant Marine Officers (1625/1675), General Restricted Line Officers (1105), Supply Corp Officers (3105), Law Enforcement Physical Security Billets (9545),

and Divers (1140). Some of the functions which reservists have performed include the following:

• Waterfront Support

 
Assistant Project Superintendent 

Zone Managers

Docking Officer

Assistant Maintenance and Repair Officers

• Command Support

Command Duty Officer

Shipyard Duty Watch Officer

Information Technology

Image/Signal Processing

Strategic Planning and Analysis

Program and Project Management

Quality Assurance/Audits, Certifications, and Inspections

• Engineering Support

Mechanical

Electrical

Nuclear

Chemical

Environmental

ASSIGNMENTS AND FUNDING

Funding for services provided by Naval Reservists may originate from Reserve Personnel Navy (RPN) or Navy Working Capital Funds (WCF) depending upon the assignment. Types of funding and Naval Reserve assignments are as follows:

RPN

Annual Training (AT) (12 days/yr)

Individual Training/Travel (IDT/IDTT) (48 drills/yr)

Active Duty for Training (ADT)

WCF

Active Duty for Special Work (ADSW) (up to 179-day assignment)

IDTTs can be performed at NSYs, SUPSHIPs, or labs for hands-on training. IDTTs also include assignments at

Naval Reserve training centers, which are needed to maintain administrative requirements.

How To Employ Naval Reservists

GUIDELINES FOR USING NAVAL RESERVISTS

1. Identify projects that utilize skills required for mobilization.

2. Select projects that can be accomplished on a Reservist’s schedule. 

3. Ensure that reservist skills are a good match for scope of work.

4. Identify duties that are easily transferred to other reservists.

STEPS NEEDED TO EMPLOY A NAVAL RESERVIST

1. MOBMAND studies are conducted and result in available Naval Reserve billets

2. Recruiting plan is implemented and Naval Reservists enroll in the program

3. Project Manager identifies an assignment

4. Project Manager communicates assignment to local Reserve Coordinator (RC)

5. RC reviews expertise list (i.e., Virtual Reservists database) and identifies individuals with the desired skills

6. RC contacts reservist to determine availability and schedule

7. Naval Reservist reports on-board and completes the work package

8. Naval Reservist completes a fitness report and submits the report to the RC

FITNESS REPORT

For each AT (10 days or longer), the Gaining Command must complete a Fitness Report (FITREP) for each Naval Reservist. The report summarizes duties performed.

