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(1) HOUSE PASSES HOMELAND SECURITY BILL CONTAINING 

SIGNIFICANT MANAGEMENT FLEXIBILITIES

The House has passed its Homeland Security Bill (H.R. 5005), legislation that includes a significant amount of the management flexibility requested by the President.  Section 761, Establishment of Human Resources Management System, includes a "sense of Congress" provision that promotes the concept that employees of the Department should be part of a collaborative effort in creating the "21st century human resources management system" envisioned for the Department.  To review H.R. 5005 as passed by the House, including the management provisions beginning on page 203, go to http://hsc.house.gov/legislation/final.asp.  More analysis will follow in upcoming issues.

(2) CASE LAW:  MSPB RE-OPENS REMOVAL CASE FOR EMPLOYEE RECEIVING WORKERS' COMPENSATION BENEFITS

An employee who was removed for unauthorized absence was entitled to have his appeal re-opened after the Office of Workers' Compensation Programs (OWCP) determined that he was entitled to benefits as a result of a work-related injury.

The general rule is that an adverse action based on absence without leave (AWOL) cannot be sustained when OWCP determines that the employee was entitled to 

compensation benefits as a result of a work-related injury for the entire time period charged as AWOL.  In this case, the Administrative Judge (AJ) found that the employee was AWOL for 495.2 hours over an 8-month period and sustained the removal.  Although evidence indicated that the employee may have filed or been awarded OWCP 

benefits for all or part of the period of AWOL, the employee had not received a final decision on his OWCP claim at the time of his appeal to the MSPB.  The initial 

decision became the final decision of the Board, but the Board informed the employee that he could request reopening in the event he received a favorable ruling from OWCP.  When that happened 10 months later, the employee re-filed and the Board re-opened his appeal so that the AJ could take evidence on whether the charge of unauthorized absence could be sustained for all or part of the 495 hours of AWOL, based on whether there 

was any overlap between the period of AWOL and the time covered by the OWCP award.

[BROWN v. NATIONAL ARCHIVES AND RECORDS ADMIN, 

U.S. MSPB, Docket No. BN-0752-99-0044-R-1, July 31, 2002]

(3) MANAGER'S MINUTE:  MANAGE EMPLOYEES' TRAINING FROM YOUR NEW, PERSONAL (VIRTUAL) TRAINING OFFICE

All managers and supervisors now have their own, personal training office--one that won't take up valuable real estate.  The Office of Management and Budget (OMB) has 

built the new "Gov Online Learning Center," which provides you and your employees with access to a 3-D virtual classroom on the Internet.  Access 30 on-line course 

programs, including "Change Management: Adapting to Change" and "Excellence in Service: Fundamentals for Managers," more than 50 electronic books, and a resource 

center linking to reference guides and libraries nationwide.  One virtual room, the Learning Management Office, enables supervisors to review their employees' 

course enrollment and status.  

Go to http://www.golearn.gov to access the site, which OMB recently unveiled as part of the President's E-Government Strategy.  

(4) FROM THE HILL:  CONGRESS IN RECESS UNTIL SEPTEMBER:  

The Senate went into August recess last Friday, one week after the House began its Summer District Work Period.  On September 3, the Senate is scheduled to begin consideration of the Motion to Proceed to H.R. 5005, the Homeland Security Bill. (See item #1, above.)  The House is scheduled to resume business on September 4, with the focus to be on legislation including fiscal year 2003 appropriations bills.  

(5) This Week on the FEDtalk Radio Show: "A VIEW FROM THE BENCH" WITH EEO ADMINISTRATIVE JUDGE EVELYN GUNN

Learn about the EEO process from Administrative Judge Evelyn Gunn by tuning in to the FEDtalk Radio Show this Friday, August 9 at 11:00 a.m. Eastern Time.  Listen to FEDtalk on the Internet radio station just for Federal employees, http://www.FederalNewsRadio.com.  Debra Roth and Janice Simons of the law firm Shaw, Bransford, Veilleux & Roth, P.C., host the discussion on the federal EEO process.  

- TUNE IN to FEDtalk on the all-federal employee Internet news station, http://www.FederalNewsRadio.com.

- CALL IN to FEDtalk with your questions and comments about the EEO process on the toll-free number, 1-866-895-5086, or 202-895-5086 in the Washington DC Metro area.

- E-MAIL your questions or comments in advance to FEDtalk@federalnewsradio.com.

(6) FOCUS ON: QUESTIONING TECHNIQUES FOR EEO COUNSELORS AND MEDIATORS

The information that EEO counselors and mediators gather in the context of workplace and alleged discrimination disputes is only as good as the questions they ask.  In fact, the "question" is the most basic communication tool that EEO counselors and neutrals have.  Learn effective questioning techniques including basic question forms, lines of reasoning, and structures of interviews in the highly interactive class, "Effective Questioning 

Techniques for EEO Counselors & Mediators" which will be offered at the 17th Annual Federal Dispute Resolution Conference (FDR XVII) this August 18-22.  

THERE'S STILL TIME TO REGISTER FOR FDR XVII!   

Space remains available in many of the most popular workshops and pre-conference sessions, so register now for FDR XVII, which will be held August 18-22 at the Desert Springs Marriott Resort & Spa in Palm Desert, CA (13 miles outside of Palm Springs).  Featured speakers at FDR XVII include The Honorable Alberto Gonzales, Counsel to the President, The Honorable Cari M. Dominguez, Chair of the EEOC, and Jim Morris, the teacher-turned-baseball player whose life story was portrayed in the Disney film "The Rookie."  

Go to http://www.fdr-conference.org/xvii.htm for more information.  

(7) USE YEAR-END FUNDS FOR VALUABLE ON SITE TRAINING

As the end of the fiscal year draws near, many agencies are looking for a cost-effective yet productive way to spend year-end training funds.  One excellent way to utilize these funds is to provide training at your facility for your employees.  The Public Administration Forum is pleased to offer a course catalog of on-site training programs which are tailored to meet the needs of each individual agency by incorporating your agency's specific regulations into the curriculum.  Save money and reduce the per-person cost for training by bringing PAF's expert instructors to your facility.  Scheduling 

flexibility allows you to decide when and where training would be best for your employees.  Choose from PAF's on-site training classes for managers and supervisors, 

personnel and labor relations specialists, agency attorneys as well as new and seasoned EEO counselors, specialists and investigators.  Some of the classes include: How to Rehabilitate or Remove the Problem Employee, Recognizing and Avoiding EEO Claims, Intensive Training for New EEO Personnel, and Mediation Skills (Basic, Intermediate or Advanced).  Please visit 

http://www.paf.org/onsitecatalog.pdf for more information.

(8) NEWS ROUNDUP:  OMB SAYS 'STOP IT!' TO DHS AGENCIES:  

The Office of Management and Budget (OMB) has directed the component agencies of the proposed Department of Homeland Security (DHS) to consolidate redundant 

information technology (IT) spending.  According to OMB, the move is intended to ensure better integration of IT infrastructure, which would maximize homeland security by using available funds to deploy the highest quality technologies, while providing an opportunity to save taxpayers millions.  

OMB ALSO DIRECTS CONSOLIDATION OF MANAGEMENT SYSTEMS:  

Also on the consolidation front, OMB has directed DHS agencies to consolidate redundant spending on management systems so that the latest e-government tools can be 

leveraged allowing the new Department to integrate its financial management, personnel, and procurement processesinto a single world-class systems.  To review the memos 

accompanying these directives, go to http://www.whitehouse.gov/omb and click on 

"News Releases."  

NEW DEPUTY DIRECTOR FOR MANAGEMENT:  

The Senate has unanimously confirmed President Bush's appointment of Mark W. Everson as Deputy Director for Management for OMB.  In that position, Mr. Everson will be responsible for government-wide leadership to Executive Branch agencies to strengthen federal management and improve program performance.  

GSA CREATES NEW OFFICE OF CITIZEN SERVICES AND COMMUNICATIONS:  

In consolidation news on a smaller scale than OMB's directives relating to the Department of Homeland Security, the General Services Administration is aiming to streamline citizens' access to information about government services by combining resources from the Office of Communications, the Federal Consumer Information

Center (FCIC), the Office of Intergovernmental Solutions, the Office of Information Technology, as well as the Office of FirstGov operations.  Together, these offices 

make up the new Office of Citizen Services and Communications (OCSC).  For more information, go to the GSA Website at http://www.gsa.gov.

OPM'S DRAFT STRATEGIC PLAN EMPHASIZES AGENCY'S CORPORATE HUMAN CAPITAL ROLE:  

OPM's new mission statement is:  "To guarantee to the President the human capital talent and capability Departments and agencies need to achieve their missions with the effectiveness and efficiency the American public expects and deserves." How the agency plans to refocus its work in order to carry out that mission is set forth in the Initial Draft Strategic Plan for 2002-2007 (click on http://www.opm.gov/humancapital/draftstrategicplan/plan01.asp).

OPM is seeking comments from stakeholders by August 16.

(9) WAEPA: OFFERING LONG-TERM CARE INSURANCE FOR FEDERAL EMPLOYEES Fact 1:  Long-term care refers to a broad range of medical, personal, and environmental services designed to assist individuals who have lost the ability to remain 

completely independent in the community as a result of a chronic physical illness, disability or cognitive disorder, such as Alzheimer's Disease.  Fact 2:  Your current FEHB plan does not cover these long-term care services. With the national average nursing home cost approaching $40,000 annually, and increasing constantly, the single greatest threat to your future financial independence is the high cost of paying for these 

unforeseen long-term care services.

Learn more about Long-term Care Insurance from WAEPA, which offers long-term care coverage for federal employees, their spouses, and retired annuitants.  Additionally, WAEPA's Long-term Care Program is now available to PARENTS and PARENTS-IN-LAW of federal employees!  Click on http://www.waepa.org for more information on long-term care and life insurance for federal employees.

(10) FEDmanager SMILE OF THE WEEK

Definition of a class reunion:  An occasion when you get back together with people who used to be the same age as you.

(11) Jerry Shaw's TIP OF THE WEEK

Now's the time of year to take special note of some smart and dedicated people from the Federal community:  FEEA Scholarship Winners.  The Federal Employee Education & 

Assistance Fund (FEEA) sponsors an annual merit scholarship program awarding hundreds of scholarships to deserving Federal employees and their dependents.  

FEEA offers this program thanks, primarily, to Federal employee donations during the Combined Federal Campaign to FEEA Pledge #1234.  (That's a new pledge number for 

FEEA this year!)  FEEA also receives outstanding support from the Blue Cross Blue Shield Association Federal Employee Program and numerous local BCBS plans, support 

which has allowed the program to expand exponentially over the past 16 years.  Other corporate sponsors pitch in, as well, including FEDmanager's own sponsor, Wright & Co.  All of this couldn't have happened without the dedication of hundreds of FEEA volunteers, whose efforts are coordinated by dedicated staff, that donate significant time and effort to review the thousands of applications submitted every year.  In addition, the FEEA Pentagon Scholarship Program, which is providing a full college scholarship to any child who lost a civilian federal employee parent in the September 11 attack on the 

Pentagon, will have 18 students in college this fall.  FEEA's OK Fund continues to provide full college scholarships for children who lost a parent in the Oklahoma City bombings in 1995.

Kudos to FEEA donors, volunteers, and all of those who have made all of this possible by supporting FEEA.  

EDITOR'S NOTE:  To review a complete list of FEEA scholarship recipients representing just about every Federal agency, sign up to receive the "FEEA Helping 

Hand newsletter" a free publication which provides news for volunteers and friends of FEEA.  Go to http://www.feea.org/email/ to sign up.

(12) FEDagent News:  SUBSCRIBE TO NEW FREE NEWSLETTER FOR 

1811 SPECIAL AGENTS AND OTHER FEDS INVOLVED IN LAW ENFORCEMENT AND HOMELAND SECURITY

Subscribe to the new, FREE weekly electronic newsletter for 1811 special agents and other Federal employees engaged in law enforcement and homeland security at 

http://www.FEDagent.com.  

The following news item comes from the most recent issue of FEDagent:

SECRET SERVICE AGENTS, PARK POLICE TO GET PAY INCREASE

The Fiscal Year 2003 Treasury-Postal Appropriations bill (H.R. 5120), mentioned above, also provides U.S. Secret Service Uniformed Division employees and U.S. Park Police 

with the same locality pay adjustments as other federal workers. In FY 2001, Congress adopted legislation called the Law Enforcement Pay Equity Act. The purpose was to 

improve recruitment and retention within the Secret Service and Park Police by raising the two agencies' pay scales to a level commensurate with those in the Metropolitan D.C. area. That amounted to about a 6 percent pay hikes for these officers. At the same time, the Act also froze locality pay for these two agencies at the 2000 level, which in the end caused their pay to still lag behind the pay in other agencies competing for the same 

officers. The standard locality pay rate for federal government employees in the D.C. area is 11.48 percent; but it has remained at 9 percent for Park Police and Secret Service workers. The Treasury, Postal appropriations bill that passed last week deletes the freeze on locality pay in the 2000 Pay Equity Act. "Fair is fair, and I think we can all agree that having one locality pay rate for most federal employees in our region and a lower rate for Park Police and Secret Service officers is a gross inequity in need of repair," said Rep. Tom Davis (R-Virginia), who co-sponsored the provision with Rep. Steny Hoyer (D-Maryland). "This legislation sends a strong message that Congress respects all federal law enforcement officers and thinks retaining and recruiting them must be a priority." As explained in the paragraph above, the Senate must now vote on its version of the bill.

To read more, go to http://www.FEDagent.com.

