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	This form contains the common skills of the following occupation.

	Title:   SAFETY ENGINEER
	PP/Ser/Gr:  GS-0803-12  through 15



	Job Summary: Positions perform or supervise professional engineering work concerned with the elimination or control of hazardous conditions resulting from human error, equipment and operations. The following responsibilities are illustrative of the work of these positions. Develops, implements, and manages effective safety programs for systems, equipment or operations supported.  Researches, interprets and develops safety policies, instructions, standards and regulations.  Establishes safety requirements and standards for the procurement, development, and sustainment of systems, equipment and operations. Conducts analysis of systems, operations and equipment to identify safety hazards, deficiencies and to ensure regulatory compliance.  Researches, identifies and resolves novel safety engineering problems.  Develops and implements complex corrective actions. Develops, reviews, and comments on various technical/acquisition plans, reports, documents, designs, specifications, statements of work, test plans, and test reports. Serves as a key member of various evaluation, review and process teams/boards. Provides technical support, assistance and guidance to the organization, other federal agencies and contractors.



	Qualifications (Skills): The following qualification terms have been identified for this position.  

Qualifications Terms (Skills): 



	· Policy Development


· Corrective Action


· Program Development

· Program Management


· Document Review


· Hlth/Saf Compliance

· Safety Engineering

· DAWIA



	· Requiremnts Develop


· Safety Regulation

· Law/Regs Interp


· Problem Solving


· Conduct Studies

· Planning

· Test & Eval
	

	Lead and/or supervisory qualifications:   The following lead and/or supervisory terms have been identified for this position as applicable.
Supervisory Duties

· Schedule Work

· EEO

· Performance Eval

· Grievance

· Supervision

· Personnel Actions

· Safety Skills



	Additional Qualifications (Skills) Requested, if any:   If there are important qualifications (skills) missing in the above section, please list them below.  

	Key or Most Important Qualifications (Skills), if any:   From the qualifications (skills) listed in the above sections, identify 3 to 5 "most important" qualifications (skills) that help to distinguish best qualified candidates from qualified candidates. 
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Confidentiality Statement:  To insure compliance with Merit Systems Principles as contained in Section 2301, Title 5, United States Code, the confidentiality of this information must be protected.
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