Job Opportunity Announcement

Human Resources Service Center - NW

	Announcement Date:
	

	Announcement Number:
	CAPNWC01-0080-182

	Position Title:
	SECURITY SPECIALIST

	Pay Plan:
	GS

	Series:
	0080

	Grade:
	07,08,09,10,11,12,13,14,15

	Opening Date:
	

	Closing Date:
	OPEN CONTINUOUS

	Location :
	

	Area of Consideration:
	Resumes accepted receive consideration as vacancies occur based on the geographic preferences, skills, and other information identified by the applicant.  Management specifies the area of consideration when a specific vacancy occurs.  The area of consideration may be limited to the activity where the vacancy exists or a subdivision of activity, or may be expanded outside the activity.



	Duties:
	Duties involve the management, supervision, or performance of work in developing, evaluating, maintaining, and/or operating systems, policies, devices, procedures, and methods used for safeguarding information, property, personnel, operations, and materials; and/or developing and implementing policies and procedures for analyzing and evaluating the character, background, and history of employees, candidates for employment, and other persons having or proposed to be granted access to classified or other sensitive information, material, or work sites.  Positions may include leads and/or supervisors.



	Who May Apply:
	Current Federal employees serving under a career or career conditional appointment; former Federal employees with reinstatement eligibility; Interagency Career Transition Assistance Plan (ICTAP) eligibles; persons eligible for non-competitive appointment under special authorities e.g., VRA, interchange agreement eligibles, Executive Order 12721, etc; or preference eligibles or Veterans who have been honorably separated from the armed forces after substantially completing an initial 3-year term of active service.



	How to Apply:


	If you have a current resume on file with the Human Resources Service Center - Northwest, you may request that it be used to apply for this position by using the APPLICATION EXPRESS button located at the bottom of this announcement. Your most recent resume on record is the resume that will be used for consideration under Application Express. 

If you do not have a current resume on file with the Human Resources Service Center - Northwest, use the Department of the Navy On-Line Resume Builder to apply. To use this method, click on the TAKE ME TO THE RESUME BUILDER button located at the bottom of this announcement. The Resume Builder will properly format and send your resume for you.



	Qualification Requirements:
	Applicants must meet the qualification requirements as stated in the Office of Personnel Management (OPM) Qualifications Standards Operating Manual at

http://www.opm.gov/qualifications/SEC-IV/B/GS0000/0080.HTM.

In addition, some positions in this series may be covered under the Defense Acquisition Workforce Improvement Act (DAWIA) and require additional education, training and experience.  For these positions, applicants must meet the following DAWIA Certification Career Field requirements appropriate to the position; Program management or Systems Planning, Research, Development and Engineering.  Applicants should be certified at Level I,  Level II or Level III at time of application.  Applicants not certified may still apply and be selected, but must achieve certification within 18 months of appointment. 

Positions at GS-14 and above are Critical Acquisition Positions (CAP).  In addition to the above Certification requirements, persons selected must also be a member of the Acquisition Professional Community (APC) at the time of selection or approved as a member before assignment.  Selectees must execute a three year tenure agreement prior to assuming the position. 

Applicants must indicate on their resume their targeted DAWIA career field and the level of DAWIA certification they possess.



	Evaluation Method:
	Applicants will be evaluated based on the quality and extent of their experience, training, and/or education indicated on their resume.

Additional evaluation factors for positions covered under DAWIA:

Quality Ranking Factor for grades up to the GS-13 level:  Applicants who meet the DAWIA Career Field Certification requirements appropriate to the grade level of the vacancy will be determined best qualified.

Quality Ranking Factor for CAP Positions (GS-14 and GS-15): Applicants who meet both the APC membership standards and Level III Certification requirements in the Career Field appropriate to the vacancy will be determined best qualified.



	Other Pertinent Information:
	SALARY INFORMATION:  Click here for Federal Employment Pay Tables .


	Displaced Federal Employees:
	ICTAP Applicants:  If you are a displaced employee of a non-DoD Federal agency, you may be eligible for special priority consideration under the Interagency Career Transition Assistance Program (ICTAP).  ICTAP applicants must be well qualified for the position to receive consideration for special priority selection. Well-qualified means that the applicant meets the qualification standard and eligibility requirements for the position, meets minimum educational and experience requirements, meets all selective factors where applicable, and is able to satisfactorily perform the duties of the position upon entry. Federal employees seeking ICTAP eligibility must submit proof that they meet the requirements of 5 CFR 330.704 for ICTAP. This includes a copy of the agency notice, a copy of their most recent Performance Rating and a copy of their most recent SF-50 noting current position, grade level, and duty location. Please annotate your application to reflect that you are applying as an ICTAP eligible.




